The UVA Wise Teacher Education Program

CAEP Annual Accreditation Report

Date Submitted 4/28/2022
Reporting Date Range 9/1/2020-8/31/2021

In accordance with the Virginia Department of Education (VDOE) and the Virginia Board of
Education (VBOE) agreement with the Council for the Accreditation of Educator Preparation
(CAEP), the following information represents the annual report of the University of Virginia’s
College at Wise Teacher Education Program (TEP). The following measures are reported
annually through the AIMS data collection site and available publicly at
https://www.uvawise.edu/academics/departments/education.

Faculty within the UVA Wise TEP prepare the Annual Report to address the specific reporting
measures. The information in the Annual Report does not represent a full program evaluation.
Every 7 years, the TEP prepares a detailed and thorough accreditation report that contains
information and evidence on all CAEP standards and program requirements for the Virginia
program approval process. Therefore, the evidence presented highlights evidence that most
closely represents and demonstrates a progression in the required measures. The UVA Wise
current accreditation is scheduled to end on June 30, 2024.

The UVA Wise 2022 Annual Reporting Group:

2022 CAEP Annual Reporting Group

Year 3 Year 2 Year 1

9/1/18- 9/1/19- 9/1/20-

8/31/19 8/31/20 8/31/21

(F18 - SP19) (F19 - SP20) (F20 - SP21)
Completers Completers Completers

PK-6 16 15 16
K-12 SPED 6 4 3
6-12 Business 0 1 0
6-12 Biology 1 2 0
6-12 English 1 1 1
6-12 History 3 3 4
6-12 Math 2 1 0
6-12 Chemistry 0 1 0
PK-12 Spanish 0 0 1
PK-12 Music 0 2 0
PK-12 Library 0 1 0
PK-12 H&PE 3 3 2
PK-12 Theatre 0 0 0
Total 32 34 27




CAEP Accountability Measures 1-4

1. Completer Effectiveness (Component R4.1) Part 1

Standard R4.1 state that the provider documents that program completers effectively contribute
to P12 student-learning growth and apply in P12 classrooms the professional knowledge, skills,
and dispositions that the preparation experiences were designed to achieve. In addition, the
provider includes a rationale for the data elements provided.

UVA Wise measures the impact our program Completers have on P-12 learning and
development using multiple instruments. Considering the multitude of variables in measuring
P-12 learning, the UVA Wise TEP has instituted a series of evaluation instruments at key points
during the program to document P-12 student learning/growth as evidence for CAEP Standard
4.1. For the Annual Report, evidence on the impact on student learning is demonstrated
through the Completer Survey and the Positive Impact on Student Learning Report over 4
points of time: when candidates are within the last few weeks of the internship, and at the
conclusion of teaching years one, two, and three.

We view student learning/growth as the amount of academic gain a student has made between
two points in time (Positive Impact Report) and/or using a self-evaluation (Completer Survey).
In most of our comparisons, student growth is measured from a point in time when a pre-test is
given to a second point in time when a post-test is administered. We also report P-12 learning
by using Completers own self-evaluation ratings.

Evidence for CAEP Standard 4.1
(Completer Impact and
Effectiveness) *
1. UVA Wise Education Program
Checkpoints to Monitor P-12 Student
Growth
2. Employer Satisfaction Survey
3. Summative Evaluation
4. Completer Survey
5. Lesson Plan Evaluation
6. Positive Impact on Student Learning

Report

*Not all components of evidence are reported during the Annual Report. A full report on each
component is conducted as needed for Advisory meetings, specific reports, and accreditation site
visits. The Employer Satisfaction Survey, the Completer Survey, and the Positive Impact on
Student Learning is reported in the Annual Report.



Completer Survey

The Completer Survey provides information about UVA Wise TEP Completers’ first three years
of teaching. The survey is aligned to CAEP standards and is implemented annually in April/May.
The survey utilizes a rating scale of accomplished, target, emerging, and ineffective. Results of
the survey are shown in the table below. Based on results from 2021, Completers reached
scores between the target and accomplished levels.

Completer Survey 2021
Reporting Date Range 9/1/2019-8/31/2020
] (F17- 5P 18) End of 3rd Year Teaching (F18 - 5P 19) End of 2nd Year Teaching (F19 - 5P20) End of 1st Year Teaching [ 3vear
Accomplished = 4 Total completers 44, surveys representing 13 collected Total completers 32, surveys representing 15 collected Total completers 34, surveys representing 13 collected Averages
Target =3 Completers/ Completers/ Completers/
Emerging = 2 PK-6 |H&PE| MUS | SPED | THT [ ENG [MTH| His | 810 PK-6 |H&PE| MUS | SPED | ENG | BIO | MTH| HIs PK-6 [H&PE| MUS| BUS |SPED | LIB| B10 | CHE| ENG | HIS| MTH
Returned Returned Returned

Ineffective = 1
18 6 1 11 1 4 1 1)1 44 16 3 6 1 1 2 3 32 15 3 2 1 4 1|2 1 1 3 1 34 110

Survey Question 6 1 1 4 1 13 9 1 2 1 1 1 15 7 1 1 1 2 1 13 41

of Growth

6. Reflection of Professional Growth 36 | 3.7 3.5 3.6 3.6 3.5 3.6 3.4 35 35 35
7. Impact on Student Learning 35137 3.5 3.6 33 3.5 3.4 3.2 3.5 3.4 3.4

Positive Impact on Student Learning Reports

Teacher candidates enrolled in the student teaching internship are required to complete
Positive Impact on Student Learning Reports. Program Completers are asked to submit a
Positive Impact on Student Learning Report at the conclusion of the internship and for the first
3 years after completing the UVA Wise TEP.

This data/evidence consists of either quantitative or qualitative measures of student
achievement, including both pre-and post-instruction assessments. Pre- and post-assessment
measures can include actual pretests or qualitative evaluations of prior knowledge and
learning, including KWLs, anticipation guides, and other similar strategies. The report is
designed to collect evidence on teacher effectiveness and student learning which can be used
as an indicator of TEP effectiveness.

Candidates and Completers are required/requested to:

e Implement an assessment of a small group or a class

e Describe the grade, subject, and child/student

e Coordinate with a mentor teacher for topic/activity

e Conduct research to develop baseline knowledge, key elements, vocabulary, etc.

e Clearly list learning objectives (be sure to note College and Career Ready Standards)

e Report on the instructional approach

e Assure lesson plans address all learners

e Apply evidence-based practice in teaching

e Administer pre-test and post-test

e Differentiate instruction/assessment/other

e Conduct analysis of data (e.g. item analysis, data collection over time, pre-and post-test
comparison, display data in table or graph)



e Report P-12 student performance using a comparison model to show pre-test score,
post-test score, and the difference between the two scores.

e Interpret results and write a reflection

e Using the data-based decisions, remediation plans (if needed)

e Cite research evidence that informed decisions made in this project

Examples of the Positive Impact on Student Learning Report for Completers are reflected
below.

Positive Impact on Student Learning Report Spring
2022
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Positive Impact on Student Learning Report Spring
2022

The Lini i Weninia's Collage a1 Wise Teacher Education Program
Teachars name
School: LF. Adinegien Middia Sehool
Eradeis ¥

Student Leaming Objecthmes | Afat wil shivdands know or b abie ia to sfar e Bssan):
The shederi will leamr 7.66 studonts »ill ideniify the sauce, viewpoind, and purpose of a text

The glusderi will loam: shedents will domonsiata knowledge of standard by comedlly identifying
Sulhor's viewrssirt with F0% socuracy.

Taacheor Procedures (Maw | am pong i feach the esson aEeciives):

Thez tracher Wik Review nobas on authars viewpoind and authior's purpose. The taachsr will ales
|raview test laking skills with the shudents, brﬂl‘.‘ﬂ'mrlh'ﬂl'lg a problam on the boartd.,

The teacker wil Then Se teachar will ead the dass by completing practice prablems arally with the

Blisdanits. Alef students compalia the first assessmant, Iha Bacher will omally review frequentty
rigaed pusafons with tba class.

How Wil thie 5L08 be assessed [inacher mats test, abssrvasion, periormance, 8.

SUL stardard will be assassed by compleling a mulliple choice test, revieeing the test, then Laking
ancther test on the same S0L standand e next day. Stedents will read a passage, then use crtical

thining skils to iden@ly (he suthoes viewpainl, and the author's purpose for wislig e teel The

taacher will Lss the Mastery Conract bo view ard analyze student progress.
Sudent Performance Results
| Stuchent Number | pleasa no names) Pra-Tast Scare Posi-Test Scors | GainiLoss

1 (1] . 3

2 70 ] L

3 (1] 75 15

4 50 2 1

5 (1A} (] 05

[: 75 2] 13

7 ] 100 25

] [FX] | [ 755

] (723 | 100 e |

9 B2.5 75 125
Ao BT s BE_R B5.3 12.8

Radlstion |Sasad on sfugant aais Mase mwﬂﬂh‘ﬁﬁﬁﬂ;ﬂﬂﬂjﬂmﬂm
thouksiets o my J

Tha abova chirt shiows sludents iniSal abilty io read a
passAgs, Ben use crilical thinking skills 1o infar the
. — authors wiewpoink. The lesl ssiied students 1o raad a
Shudent Understanding of the Objeciives: passage, then use criticsl thinking skils 1o answer
questions. The pre lest and the posl best wara not the
sama quiz, but both snalyzed (e same skills, All sludants
shawad & pain from the pre-test to ihe post-besi. The
higjbest gain was 38 polnts, the lowast pain was 5 poinis. |

—

The initial pra-iest shows that studests gid not fully
H-qu'd;r::;d haw o read @ passaga, and usa crilical
) Ly o undarstand the gulhor's viswpoinl. Afier,
My Instructional Effactiveness: reviewmng missed quastions and gatheding data from the
pra and post tagts, most $UdENLE: wane abie 1 master the
skill Sluderd 1 only showed & 3 peint gain. Shedent 1
nesds remadiation on fhis slenderd. Mot siudents
accomplished the goal with & pass i of at leasi 70%. |




Completer Effectiveness (Component R4.1) Part |l

Standard R4.1 state that the provider documents that program completers effectively contribute
to P12 student-learning growth and apply in P12 classrooms the professional knowledge, skills,
and dispositions that the preparation experiences were designed to achieve. In addition, the
provider includes a rationale for the data elements provided.

The UVA Wise TEP demonstrates teaching effectiveness at multiple checkpoints and through
several instruments. As reflected in the table below, data is collected using multiple
instruments during the first three years of completing the preparation program. Specifically,
for the Annual Report, data collected from the Employer Survey and the Completer Survey
provide evidence that UVA Wise Completers are effective educators.

Evidence for CAEP Standard R4.1
(Indicators of Teaching
Effectiveness) *

1. UVA Wise Education Program
Checkpoints to Monitor P-12 Student
Growth

2. Employer Satisfaction Survey

3. Completer Survey

4. Positive Impact on Student Learning
Report

*Not all components of evidence are reported during the Annual Report. A full report on each
component is conducted as needed for Advisory meetings, specific reports, and accreditation
site visits. The Employer Satisfaction Survey, the Completer Survey, and the Positive Impact on
Student Learning is reported in the Annual Report.

Employer Satisfaction Survey

The Employer Satisfaction Survey provides information about UVA Wise TEP Completers’ first
three years of teaching. The survey is aligned to CAEP standards and is implemented annually
in April/May. The survey utilizes a 4-point rating scale of accomplished (4), target (3), emerging
(2), and ineffective (1). Results of the survey are shown in the table below.



Employer Survey 2021
Reporting Date Range 9/1/2019-8/31/2020

(F17 -SP 18) End of 3rd Year Teaching (F18-5P 19) End of 2nd Year Teaching (F19 - SP20) End of 15t Year Teaching 3 Year
Accomplished =4 Total 44, surveys representing 9 collected Total completers 32, surveys representing 8 collected Total 34, surveys representing 6 collected Averages
Target =3
Emerging=2 Completers Completers SPE Completers
ging PK-6 |H&PE MUS | SPED | THT | ENG [ MTH [ HIS [ BIO| PK-6 |H&PE| MUS [SPED | ENG | BIO| MTH | HIS PK-6 [H&PE MUS| BUS LIB|BIO| CHE | ENG | HIS [MTH
Ineffective=1 /Returned /Returned D /Returned
186 1 [mn|a]aa[1]1 24 16 | 3 6 [1 [1][2]3 32 15|32 2 Jafaf2]1 131 34 110
Survey Question s [1 2 1 9 7 1 8 4 1 1 3 23
Professional Competency
1. Content Knowledge 34 33 34 33 33 37 3.7 35
2. Knowledge of Learner and Learning 3.1 3.7 3.4 3.3 33 3.7 3.7 35
3. Planning & Instructional Practices 32 3.1 32 3.4 3.4 35 3.5 3.4
4. Professional Collaborative Activities &
X 3.7 3.8 38 3.6 3.6 3.4 34 36
Co-Teaching
5. Interactions/Collaborations for Diverse
34 3.2 33 31 31 36 36 33
Students

Completer Survey

The Completer Survey provides information about UVA Wise TEP Completers’ first three years
of teaching. The survey is aligned to CAEP standards and is implemented annually in April/May.
The survey utilizes a 4-point rating scale of accomplished (4), target (3), emerging (2), and
ineffective (1). Results of the survey are shown in the table below.

Completer Survey 2021
Reporting Date Range 9/1/2019-8/31/2020
(F 17 -SP 18) End of 3rd Year Teaching (F 18 -SP 19) End of 2nd Year Teaching (F19 -SP20) End of 1st Year Teaching | 3 Year
Accomplished =4 Total completers 44, surveys representing 13 collected Total completers 32, surveys representing 15 collected Total completers 34, surveys representing 13 collected Averages
Target =3 Completers/| Completers/ SPE Completers/
Emerging=2 PK-6 [H&PE MUS |SPED | THT | ENG | MTH| His| 810 PK-6 [H&PE| MUS |SPED | ENG | B1O | MTH | HIs PK-6|H&PE MUS| BUS LIB | BIO | CHE| ENG | HIs| MTH
Returned Returned D Returned
Ineffective=1
16| 1 |ufafafls]|2]2 44 16| 3 6 [1[1]2]3 32 wsf{sf2fafala]|2a]a|2]s]1 34 110
Survey Question 6 [1]1]a 1 13 9 [ 1 2 |1 11 15 7 |1 1 121 13 41
Professional Competency
1. Content Knowledge 3337 3.6 3.4 3.6 3.9 38 32 34 33 35
2. Knowledge of Learner and Learning 3437 37 36 33 35 3.4 3.4 34 34 35
2. Planning & Instructional Practices 35 (33 37 35 34 35 35 3.6 35 36 35
4. Professional Collaborative Activities& | 3, | 5 34 35 s a0 s 33 s 34 16
Co-Teaching
5. Interactions/Collaborations for Diverse
34|32 33 33 33 4.0 37 33 35 34 35
Students




2. Satisfaction of Employers and Stakeholder Involvement
(Component R4.2)

The provider demonstrates, employers are satisfied with the completers’ preparation for their
assigned responsibilities in working with diverse P12 students and their families.

The UVA Wise TEP measures the satisfaction of employers and stakeholder involvement
through multiple measures. One source of evidence for employer satisfaction is the data
collected from the Employer Survey. Evidence of Stakeholder Involvement is demonstrated
through the Advisory Board Agenda and the Clinical Faculty Training Agenda/Participation.
Based on the following results, employers are satisfied with UVA Wise Completers and stake
holder involvement remains a core component of the EPP.

Employer Satisfaction Survey

The Employer Satisfaction Survey is sent to the supervisor (Assistant Principal or Principal)
where the Completer is employed for the first 3 years after completing the TEP. The supervisor
is asked to complete the survey in April or May with the Completers name and the respective
teaching experience year (Year 1, Year 2, or Year 3) noted on the survey. The survey utilizes a
4-point rating scale of accomplished (4), target (3), emerging (2), and ineffective (1).

UVA Wise must ensure that employers are satisfied with Completers’ preparation. The
Employer Satisfaction Survey assumes that program quality and Completer effectiveness can be
measured by employers’ (building administrators) observations and Completer performance
reviews. The survey seeks to partially evaluate the program based on responses to a series of
guestions. The survey obtains employers’ opinions as they respond to questions by selecting
from a rating (Accomplished, Target, Emerging, Ineffective) scale.

As experienced educators, administrators, and school leaders, building principals are in the
position to provide objective, valid, and reliable evaluations of beginning teachers. Principals
are familiar with instructional practices, content knowledge, teacher growth, college and career
ready standards, use of technology, and P-12 student growth.



Employer Survey 2021
Reporting Date Range 9/1/2019-8/31/2020

(F17 -SP 18) End of 3rd Year Teaching (F 18 -SP 19) End of 2nd Year Teaching (F19 -SP20) End of 15t Year Teaching 3 Year
Accomplished =4 Total 44, surveys representing 9 collected Total completers 32, surveys representing 8 collected Total 4, surveys reps ing 6 collected Averages
Target=3
Emerging=2 Completers Completers SPE Completers
PK-6 [H&PE| MUS | SPED [THT | ENG | MTH | HIS|BIO PK-6 [H&PE[ MUS [SPED | ENG [ BIO| MTH | HIS PK-6[H&PE MUS| BUS LIB |BIO| CHE | ENG | HIS |MTH
Ineffective=1 /Returned /Returned ) /Returned
186 [ 1 [uuf1[a]1[1]1 44 16 | 3 6 |1 [1]2]3 32 15321 Jafaf2[a]1[3]1 34 110
Survey Question 5|1 2 1 9 1 8 4 1 1 6 23
c
1. Content Knowledge 3.4 33 3.4 33 33 3.7 37 3.5
2. Knowledge of Learner and Learning 3.1 3.7 3.4 33 33 3.7 37 3.5
3. Planning & Instructional Practices 3.2 3.1 3.2 3.4 3.4 3.5 35 3.4
4. Professional Collaborative Activities &
37 3.8 38 3.6 3.6 3.4 3.4 3.6
Co-Teaching
5. Interactions/Collaborations for Diverse
3.4 3.2 33 3.1 3.1 3.6 36 33
Students
Evidence of Growth
6. Reflection of Professional Growth 36 38 37 33 33 35 35 35
7. Impact on Student Learning 35 37 36 34 34 36 36 35
Application of Content
8. Knowledge of Academic Standards 35 3.4 3.5 3.1 3.1 3.4 3.4 33
9. Application of Content and Pedagogy | 3.5 3.2 34 32 3.2 36 36 34
College & Career Ready Standards
10. Skill & C: 33 33 33 33 33 3.2 3.2 33
11. Student Access 3.1 34 33 31 3.1 31 3.1 32
Use of
12. Student & Learning 3.4 3.8 3.6 3.5 35 3.6 3.6 3.6
13. Enrichment of Professional Practice | 3.4 3.7 36 35 3.5 3.7 3.7 3.6
Performance Standards
14 Performance Standard 4: Assessment of
36 38 3.7 3.4 34 3.6 36 3.6
and for Student Learning
15. Performance Standard 5: Learning
36 3.7 3.7 35 35 35 35 3.6
Environment
Performance Standards
16. P-12 Student Growth and 3.4 3.4 3.4 33 33 3.5 35 3.4
17. Comparison of overall preparednessto |, 34 34 34 34 32 32 33
other institutions (new for 2019) i i i i i i

110 completers, 65 located, 65 surveys sent, 23 returned surveys.

Stakeholder Involvement

Endorsement Areas with 1 returned surveys are calculated in the averages. The actual values are hidden for privacy and student identification.

UVA Wise is intentional about stakeholder involvement. Out campus is located in the
southwestern part of Virginia where unpopulated land and small communities make up the
college surroundings. Stakeholders are key to our mission and the college couldn’t function
without the support and involvement of stakeholders. The EPP is no different than the college
as a whole, we rely on input and feedback from EPP stakeholders. Below is a table of
stakeholder groups involved in EPP decision making in over the past year. The table indicates
the stakeholder name, makeup, purpose, and actions.

Stakeholder Name

Makeup

Purpose

Actions/Involvement

Teacher Education
Admissions
Committee

UVA Wise Faculty

and Staff (from all

disciplines)

Accept and review
candidate
applications in EEP.
Conduct interviews
of candidates.
Recommend
admittance,
remediation, or deny
entrance into EPP.
Hear cases
concerning the
removal of
candidates in the
EPP.

Met (September,
October, November,
February, March, and
April)

Provided feedback on
candidate quality and
reviewed the
removal of EPP
member.

Make
recommendation to
improve candidate
quality and




application
processes.

UVA Wise Teacher
Education Program
Advisory Board
(Agenda below)

Local P12 school
superintendents,
central office
personnel, local P12
school administrators,
UVA Wise faculty,
and educational
community members.

The purpose of the
advisory committee is
to provide an
opportunity for
leaders within the
P12 school
community to meet
with the UVA Wise
Education faculty to
collaborate on issues
related to teacher
education and
licensure

Suggest
improvements to
internships, mentor
involvement, validate
assessment
instruments.

Clinical Faculty Grant

UVA Wise Education
Faculty, Local P12
educators

An annual grant to
provides resources to
train and retrain local
teachers to host and
mentor student
teaching interns.
Valid assessment
instruments and
offer suggestions for
program
improvements.

Training in April/May
reviewed and
updated evaluation
instruments that are
used in the
internship and for
practicum hours.

Academic Affairs
Review

UVA Wise Provost
and Academic Dean

Annual Review of EPP
using enrollment
data, budget reviews,
and requests for
changes.

Successful program
review and
satisfactory rating.
Moving forward with
proposal for new
teaching
endorsement in Early
Childhood Education.

Memorandum of
Understandings
(MOu)

UVA Wise EPP and
Virginia School
Districts

The purpose of the
MOU is to indicate
the College’s intent
to collaborate with
Virginia School
Districts and to
provide a framework
for
hosting/mentoring of
teacher candidates

Updated MOUs

10




UVA Wise Teacher Education Program Advisory Committee
Agenda

April 27, 2022

Virtual Meeting 11 AM

Welcome and Introductions
Who and why of the UVA Wise TEP Advisory Committee

e Who- A collection of the UVA Wise education community-K12 representatives, Higher Ed,
Educational services

o Why-Assist in the design, delivery, evaluation and decisions of the EPP

e Goal-Support the EPP and held accountable for program and candidates

Review of Program

e Number of current candidates

e Admissions criteria

e Curriculum

e Program and curriculum evaluations — validation of instruments
e VDOE and CAEP

Topics for discussion

e (Clinical Faculty Training- Thanks for support and input
e Yearlong Internships
e Virtual Instruction training
e Lab Schools
e Master’s Degree progress
e UVAis looking for cohorts to bring to UVA Wise or Higher Ed
e Recruiting
o Partnerships with VCCS
o Teachers for Tomorrow
o Dual Enroliment

Discussion

3. Competency at Completion (R3.3 and R3.4)

The provider ensures candidates possess academic competency to teach effectively with positive
impacts on diverse P-12 student learning and development through application of content
knowledge, foundational pedagogical skills, and technology integration in the field(s) where
certification is sought. Multiple measures are provided and data are disaggregated and analyzed
based on race, ethnicity, and such other categories as may be relevant for the EPP’s mission.

The UVA Wise TEP measures candidate competency at completion using multiple measures
such as Licensure Exams and EPP created assessments. With each measure, candidates must
meet satisfactory performance levels to complete the UVA Wise TEP.

11



Licensure Exams

The Virginia Department of Education (VDOE) along with the Virginia Board of Education
(VBOE) require a passing score on prescribed assessments. The specific test(s) that are
required vary depending on the endorsement but all candidates must reach a passing score
on the Virginia Communications and Literacy Assessment (VCLA).

100% of UVA Wise Completers passed all licensing exams for the state of Virginia. The pass
rate for assessments required for specific endorsements (Praxis Il, VCLA, RVE) is 100%.

EPP Created Assessments

Data results from the Summative Evaluation and the Disposition Evaluation indicate
completers are competent in areas such as: Learning Targets and Student Objectives,
Knowledge and Skills, Use of Assessments, Instructional Strategies, Lesson Plans, Diverse
Learners, and Collaborative Planning.

Lesson Plan Development Assessment

The Lesson Plan Evaluation provides information about EPP candidates at the end of the
internship. The Lesson Plan Evaluation is completed by the college supervisor and the mentor
teacher. The table below reflect the score from the college supervisor and mentor teacher.
The survey utilizes a 4-point rating scale of accomplished (4), target (3), emerging (2), and
ineffective (1).

12



Lesson Plan Development Assessment Results

Learning Targets/Objectives (Total Assessments: 49)

CAEP Annual Report  10.20% (5)

Baseline Knowledge and Skills (Total Assessments: 47)

CAEP Annual Report  26.53% (13}

Assessment (Total Assessments: 48)

CAEP Annual Report  18.37% (9)

Instructional Strategies Aligned to Objectives (Total Assessments: 49)

CAEP Annual Report  B.16% (4}

Lesson Plan Procedures (Total Assessments: 47)

CAEP Annual Report  18.37% (9)

Multiple Levels of Leaming (Total Assessments: 47)

CAEP Annual Report  20.41% (10}

Collaborative Planning (Total Assessments: 47)

CAEP Annual Report  16.33% (8)

Disposition Assessment

All completers of the EPP are evaluated on dispositions. College faculty and mentor teachers
are charged with the responsibility of evaluating not only the academic achievement of these
students but also their “professional dispositions” for teaching. These dispositions are often
defined as patterns of behavior and habitual tendencies that impact students, colleagues, and
the school environment in general.



Dispositions Assessment Results
Oral communication skills (Total Assessments: 50}

CAEP Annual Report

Written commmunication skills (Total Assessments: 50)

CAEP Annual Report

Attendance and punctuality (Total Assessments: 50)

CAEP Annual Report

Waork habits / Commitment to Excellence (Total Assessments: 50)

CAEP Annual Report

Quality of work (Total Assessments: 50)

CAEP Annual Report

Professional dress (Total Assessments: 50)

CAEP Annual Report

Quality of Interactions and Participation (classroom and field experiences) (Total Assessments: 50)

CAEP Annual Report

Critical thinking skills (Total Assessments: 50)

CAEP Annual Report

Collegiality (Total Assessments: 50)

CAEP Annual Report

Respect for others (Total Assessments: 50)

CAEP Annual Report

Initiative (Total Assessments: 50)

CAEP Annual Report

CAEP Annual Report

5
4
:
3
g
1
i
:
7

Response to constructive feedback (Total Assessments: 50)

CAEP Annual Report

Ability to handle stress and to manage workload (Total Assessments: 50)

CAEP Annual Report

Commitment to diversity and equity (Total Assessments: 49)

CAEP Annual Report

14



4. Ability of completers to be hired in education positions for which
they have prepared

100% of UVA Wise Completers have the ability to be hired in education positions for which
they have completed program requirements.

UVA Wise Completers Eligible For Unrestricted Employment
in Initial Endorsement Area
Eligible for
# Endorsement Area 2018-2019|2019-2020 | 2020-2021 | Totals Ermploviment
1 |PK-6 - Elementary Education 16 15 16 47 100%
2 |PK-12 - Foreign Language - Spanish 0 0 1 1 100%
3 |PK-12 - Foreign Language - French 0 0 0 0 na
4 |PK-12 - Health and Physical Education 3 3 2 8 100%
5 |PK-12 - Library Media 0 1 0 1 100%
6 |PK-12 - Music - Instrumental & Vocal/Choral 0 2 0 2 100%
7 |PK-12 - Theatre Arts 0 0 0 0 100%
8 |K-12 - SpEd-General Curriculum 6 4 3 13 100%
9 6-1? - Career & Techr_1ica| Education - 0 1 0 1 100%
Business and Information Technology

10 [6-12 - English 1 1 1 3 100%
11 |6-12 - History and Social Science 3 3 4 10 100%
12 [6-12 - Mathematics 2 1 0 3 100%
13 [6-12 - Science - Biology 1 2 0 3 100%
14 |6-12 - Science - Chemistry 0 1 0 1 100%
15 |6-12 - Science - Earth Science 0 0 0 0 na
16 |*Add-on Endorsement - Drivers Education 0 0 0 0 na
17 |*Add-on Endorsement - Algebra | 0 0 0 0 na

Totals 32 34 27 93 100%

*number not monitored(nm) through TEP

Employment Milestones

At UVA Wise, we consider employment milestones in three ways: hired on a full-time contract,
retained from one year to the next, and awarded a continuing contract (typically referred to as
Tenured).

In Virginia, a probationary term of service of three years in the same school division shall be
required before a teacher is issued a continuing contract. During the probationary period, such
probationary teachers shall be evaluated annually based upon the evaluation procedures
developed by the employing school board for use by the division superintendent and principals
in evaluating teachers as required by subsection C of § 22.1-295. A teacher in his/her first year
of the probationary period shall be evaluated informally at least once during the first semester
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https://law.lis.virginia.gov/vacode/22.1-295/

of the school year. The division superintendent shall consider such evaluations, among other

things, in making any recommendations to the school board regarding the nonrenewal of such
probationary teacher's contract as provided in § 22.1-305.
(https://law.lis.virginia.gov/vacode/title22.1/chapter15/section22.1-303/)

Employment Milestones*

2021 Employment Milestones
Year 1 Year 2 Year 3 Totals
9/1/19- 9/1/18- 9/1/17- % of % of
8/31/20 Hired 8/31/19 (F Hired |Retained 8/31/18 (F hired | Retained ComPIeters Complveters
(F19 - SP20) 18 - SP 19) 17 - SP 18) Hired Retained
Completers Completers Completers
PK-6 15 8 16 11 9 18 13 11 65% 59%
K-12 SPED 4 3 6 3 3 11 6 5 57% 47%
6-12 Business 1 1 0 0 0 0 0 0 100% NA
6-12 Biology 2 2 1 0 0 1 0 0 50% NA
6-12 English 1 1 1 1 1 4 3 3 83% 80%
6-12 History 3 2 3 2 2 1 0 0 57% 50%
6-12 Math 1 0 2 1 1 1 0 0 25% 33%
6-12 Chemistry 1 1 0 0 0 0 0 0 100% NA
PK-12 Music 2 1 0 0 0 1 0 0 33% NA
PK-12 Library 1 0 0 0 0 0 0 0 0% NA
PK-12 H&PE 3 2 3 2 2 6 4 4 67% 67%
PK-12 Theatre 0 0 0 0 0 1 0 0 0% NA
Total 34 21 32 20 18 44 26 23 61% 54%

*The retained values can be misleading. If a Completer didn’t begin working in their first year, they could be
beginning their first-year teaching in year 2 or year 3. The data above would show they were not retained because
this is their first teaching.
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